West Virginia University
Department of Educational Leadership Studies
College of Human Resources & Education
Assistant/Associate Professor of Educational Leadership Studies

The Department of Educational Ieadership Studies in the College of Human Resources & Education invites nominations
and applications for a nine-month tenure track Assistant or Associate professor of Educational Leadership Studies.

Position: Assistant/ Associate Professor of Educational I.eadership Studies, Tenure Track

Required Qualifications:
1. Earned doctorate in Educational Administration/Educational I.eadership Studies.
2. Successful experience as a school administrator.

Responsibilities:
1. Teach graduate courses leading to the superintendent’s certificate, master’s degree, and doctoral
degree in Educational Leadership Studies.
Advise master’s and doctoral students.
Direct doctoral dissertation research.
Conduct research and publish contributions to the profession.
Attract external grants and contracts.
Maintain linkages with education practitioners and professional groups.
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Starting Date: August 16, 2008
Salary: Competitive and commensurate with qualifications and experience.

To apply: Submit application materials electronically or through the postal service. Application materials should
address the above qualifications, vita, and names, addresses, and phone numbers of three references.

Postal Submission Electronic Submission

Dr. Helen Hazi, Search Committee Chair

Department of Educational Ieadership Studies helen.hazi@mail . wvu.edu

College of Human Resources & Education

West Virginia University

PO. Box 6122 MS Word or PDF files must be used
507 Allen Hall for all electronic submission materi-
Morgantown, WV 26506-6122 als, including the letter of interest.

Review of nominations and applications will begin December 12, 2007 and will continue until the position is filled. In-
quires can be directed to Dr. Helen Hazi at helen.hazi@mail wvu.edu or 304.293.1885.

West Virginia University is an equal opportunity, affirmative action employer that accommodates the needs of persons
with disabilities. Women, individuals with disabilities, and minorities are encouraged to apply.

WVU offers a Dual Career Program to assist the spouse or partner of newly hired benefits eligible faculty members with
their job search needs.




